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SEACOAST EDUCATIONAL SERVICES CAREER EDUCATION DISSEMINATION PROJECT

The main objactive of the Seacoast Educational Services Career Education
Dissemination Precject was to disseminate ‘Career Education information to educational

staff in the New Hampshire Seacoast area. The process that was adopted was to

schedule a series of six Workshops in different locations in the Seacocast. The

Workshops of two hcurs each would be instructed by active Career Education

pratictioners. (Part I)

In addition to the above six Workshops, a second series of four Career
Education Workshops of two hours each were scheduled specifically for the
Somersworth School District. These four sessions would both orient new staff to
Carecer Education and the Career Education Resource Centers, as well as to enable

old staff to explore Career Education concepts in more depth. (Part IT)
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PART I

SEBCOAST REGIOMAL WORKSHOPS




DESCRIPTION OF PFOGRAM
Richard Green, Jo Heyslip, Sue Klaiber and Dsvid Morin met on three
separate occasions to discuss, initiate end finhlize plans, objectives and

" details prior to dlsseminating informetion releting to the Workshops.

A series of two-hour Workshops were scheduled in six different geographical

locations of the Seacoast. (Seé Appendix A for copy of Announcement).

The first Workehop which was held in Farmington was i;&dverteat;y scheduled
during school vacation and three people participatei. |
The second Workshop conflicted with the New Hampshire Presidential Primary
and ten people parficipétadg »
The third Workshop scheduled for Kingsiton was snowed out (March 2nd).
The fourth Workshop held in Dover had thirty-seven (37) participants.
T The fifth Wbrkshap‘seheduleﬂ for Exetér:?és'cancellei bécauae éf 8now.

The sixth Workshop in Hampton had twenty-eight (28) participants.

To summarize: two Workshops were cancelled and four were held for a total
of seventy-eight (78) participants - an average of nineteen and one~half (19.5)

{eve that with better weather and improved

participants per seséign. We be

N ‘ . =
scheduling the Workshops would ha@%‘avérageﬂ over twenty-five (25) participants

per sesslon.
* : <]

" The Workshops faliaééi a Pre§5§t.patte:ﬂ. %he Workshop Coordinator spoke
for 15 - 20 miﬁuﬁes on the tapie, ?What‘s Hap?eniﬂg.in New ﬁampshire re: Career
Education." The group was then diviaéa into three levels %ith two or more
Careéf Educution instructors/practitioners at'éagh level. (See Appendix B for
listing of instrﬁet@rs) _ .
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DESCRIPTION OF PROGEAM - continued

Following = one-hour session the three wmall groups returned to thab
large group where the Workshop Coordinator summarized thz Workshop learnings;
and the participants verbally and in writing evaluated tﬁé two~hour program.

(See Appendix € for Summarisned Results of Written Evaluations)

At thé;ganclusian of the Workshop in Hampton the instructors met rggarding
the two pﬁstpaééi Warhshaps. After discussion it was unenimously &greed té
cancel the Gthéf two sessions and to send to all people iﬂtgreatéd ié fufther
Career Education Workshops additional informatior -about éﬁrregtlyascheduleﬂ

Céreer Education programs.




ERIC

Aruitoxt provided by Eic:

CONCLUSIONS

The Seacoast Career Education Dissemination Pr@jég§;§q9§2555ully

acccmg;;§§§§;th§fgg§;§7§ﬁ§ objectives that were described in the ’

original proposal.

The instructors did an excellent job during their one-hour sessions.

This period was the highlight of the Workshop.

'The printed materials were well received and oy value to the participants.

(See Part IV for sample copies of the printed materials.)

The Seacoast Educational Services Director contracted for several hours of

- the Workshops to be video taped. This has been edited and is part of this

report. This 20 minute tape is available for use by the Research Coordi-
nating Unit and any other 'interested parties, and could be used as an
introduction to Career Education in the State.

The administrative details of thé'Workshégs were well organized, the

are more knowledgeable about Career Education and have received ideas
on how to integrate Career Education activities into their regular

curriculum.

< ommtir ' N /’



SUMMARY OF_PARTICIPANTS EVALUATION

’,7.--endixicrfnr;SummariesVaf:Individual7Hq;§shg§s,

1. Do you feel that you acheived the objectives of the Workshop?
_1 Ho {"Hot enough time.")
2. Do you feel that the activities and resources provided were sufficient?
6l . Yes
.2 No "We hoped for a little more on elementary level."
"Need more elementary suggestions."
"0.K. Could have provided more specific suggestions for Career
Ed." o ' :
"Need more information on coordination in all classes.
"Would have liked tD have seen more spécifié ideas for all
typea of schools.
3. Was enough time provided for discussion and interaction?

Toos Much
Not Enough

About Right

| o
L% ‘om Im

k. In my opinion, the Workshop was:
_23 Well Organized
__15 Fairly Well Organized

~ . Poorly Organized

5. How would you rate the help provided by the inastruector?
- __32 More Than Adequate
34  Adequate

__= _ Less Than Adequate




In what ways

SUMMARY OF PARTICIPANTS EVALUATION - continued

What d.d you like mbout the Workshop? _

Thirty-two participants fegﬁgndéﬂ what they 1133& best was the ideas;

suggestions, and ;nfarmaticﬂ-sharéi.

Other responses (five or more):
Presentors/Instructors .......
Dividing into small groups....
Relaxed, informal program ....

Increased avareness of CE ..-.

N O O @ O

Printéﬂ Mgtéfials B YRR

Wi

Audiasvisugl Presentations. ..«

Yhat didn't you like ebout the workshop?
There were more positive responses to what didn't you like about the
Workshop than negative. Fourteen people responded "nothing," and eight

anéwered that the time was too short.

The only other categories that had as many as three responses were people
who thought more schools should be represented, and those who answered
they didn't realize they were dlready doing CE aetivities-

{eéuld the next wgrkshép of this type be improved?

Responses to this questi@n-vefe well sgattereé. The 1é:geét number of
respnnses (seven) listed more time. ﬁa @tﬁer category had more than two
supportors. |

10



9.. Comments:

The open-ended question on Comments provided & scattering of positive
" responses ranging from "Thenk You's" to "Very Worthwhile's" to plaudits

for the individqual instructors.

As perceived by the written evaluations, the participants' reactions to

the Workshops, the Presentors, and to Career Education in general were
' éverwhgimingly positive, Although we did not attain the numbers of

participants that ve desired, the positive responses to the Workshop

greatly eXceeded our expectations.

11




WORKSHOP_ANNOUNCEMENT
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"JAW 2%

A two haur exchange of 1deas ‘and information about Career
,Education and 1t$ role in our schools. This program is for all -
_ /teachers and ac inistrators (K-12). It will be conducted six times
/in different lacat;ans sp that as ﬁény‘educatars as pass;ble, in

3tha seaecast reglan,!ma attend;
k- Dgtes Loc tié;s
/1 Feb. "17, 1976 = - Farmington’t 8.7 - 4:00 to 6:00
Feb. 24, 1976 . -Little Hapy or - Sehaﬁl, ‘ 4:00 to. E;DD»
Portsmouth ° e
March 2, lS?E _ ‘Bakie School, Kingston . 4:00 to SEDG
March 9, 1976 - Woodman Park Schacl . 4:00to 6:00
o v Dover ‘ : ' ‘
March 16, 1976 Lincoln St. School, v 4:00 to 6:00
A o Exeter - e :
March 23, 1876 Winnacunnet, Hi S 4:00 to 6:00
' Hamptan o

. All sessions w1ll have refréshments starting at 3:30 p.m.

. Program Coordinator: David Mnrln, Career Edu&at;an Prs;ect,
Ccncard N.H. _ ) )

) Prégram Leaders:’ Jnsephlne Haysllp, State Dept. of Education, and
. - Susan Klaiber, Career Education Project, - °
1 Samerswarth, N H. .
Classrocm Teachers and Guidance Caunselcrs wili'bé available to
share their exper;ences.

;nﬁSEPV1c% attendance cerfifiéates will be presented.

Sponsored by Seacbast Educational Services

%
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'WORKSHOP LEADERS:

" Priscilla Fanny

Barbara Pearson

Jemes Pryor
Lionel DéLécéy
i ﬁéuey MeDéﬁaugh
Ei;hara’Walsﬁ
Ann Gannon ..

- Jay Krauter

Eiehard'éfeeq; Director Seéccasi'Educaticnal Services
féséphiné Hayslip, Secondary Séha@lEngrdinatDr_
Susan Klaibver, Middle School Coordinator |

David L. Morin, Workshop Coordinator

- Péimary iﬁsﬁructar A Ecneérd |

- Priméry Instructgry | - E Ccieari v

= Middle Levélilnstructcr - Somersworth
- Miadle Level Instructor - Cocnoord
- Séccﬁdgfy‘Levéi insfru;fér - E;gﬁééﬁ;'

- Secaﬁdaff)Level Instrﬁe%gr - ‘Hempton
- Secanaarf Level:Iﬁstraﬂt@rii; A?grtsmguth_:

- Becondary Level Instructor. - Portsmouth
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EVALUATIONS
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Leceticn
No. of Pertieipents‘
Date:

/ .

;

1. Do you feel ﬁﬁet you achieved the objective of the workshop?

_3 ~Yes |
No f

e

2. Do you feel that the eetivitiee and resources previﬂed were suffieient?

L
2.

No : "We hoped fer a 1ittle more on elementary level.
: "Need more elementery suggestions."

3. Was enough time provided for discusaion and iﬁtereetieﬂ?
' Too Much

Not Enough
About Right

H

h.!'iﬁ my opinion, the workshop was:

3. Well Organized :
Fairly Well Organized
Poorly Organized

would you eete the help provided by the instructor?

Mere than adequete
Aaequete
Less than edequete

LIS I o
Lpad (0] 2
“t ,‘I‘ 1I | 5o

6.  What a'’ you like about the werkehep? .
e "Relaxing - 'eeﬁerete suggeefiees - frenkl" _
"Information given - the teped televised expe;ieneee - discussion."
7. .Whet 6iﬂn't you like ebeut the workshop? :.f .
-Be- In what weye could the next werkeyep of this type be iﬁpreved? :
"T would like to see & televised e%emeetery p;ejeetif

9. .Comments: S I A -

17




‘S"MMARI TOTALS OF CAREER EDUGATIDN HORKSHOP EVALUATIDE o

Loeation:
No. of Participants:
Date: :

1. Do yocu feel that ycu,aéhieved the ébjeefive of the ﬁﬁrkshgﬁ?

9 TYes L 7
A1 ¥o "Not .enough t%me."

\\\v; v : : f -‘ fﬁ | .

Yes
No

. . ] |

. T

N T ]
.- w ‘

. !l JiH
A
- i

___ Too Much_
-3 Not Enough

~ TT_ Avout Right

Y, In my Qpinion, the vorkahap vas:

Wéll arganized o ' : :
Falrly Well Organized ) . o
Poorly Organized o . :

| M~

5. Haw would you rate the help praviiéd by the instructor?
_5_ More than aiéquate ) .

Adequate = o , Ly,

' Less than adequate

-

'l'

6. What ala y@u like about the ‘workshop?

."Taea of Eharing Pragrams and experiEﬂces —Vexcellént and helpful.' .
"It was very informal, and I liked the exehanging of ideas."” Ot
"Exchange of ideas and current practices."
"Discussion about what goes on id other schools."
- "Enthusiasm of presenters - knowledge of presenﬁers - handouts.”
"Fresh, exciting, very plausihle suggestions.”
"Excellent Qppartunity to learn‘about 2 programs on middle sch@gl level
plus to find out where_more information and resources ‘ean bE had."
"Being able to exchange ideas = pasitive motivetion."
"Actually, I am happy it was small, this enabled thé inatructar anﬂ

_}{ ’ participanta adequate discugsicn and explanaticni

%



. What didn't you like about the warkéhcp? '

?Ngthing really."
"The discussion wag too doctrinaire. I felt deluged with facts. I _
felt that if I asked e question, I would interrupt the proceedings., I
would like to ‘have shared information in more directions between more s
pecple. Perhaps there was Just too little time."
"Too short." & :
"I would have e jayed exploring cther age groups as well," _
"Wish more schools were represented - possibly less workshop time to
pick from could éez more schools together." . : :

"Not enough schcjls represented."

"Nothing ~ I wanted to become more informed with'Career Eduication."

" "Lack of udequ&te representation of programs of other schools. Discussing

programs’ we have alreaéy discussed a. great deal. This affected\Va;ué of

meeting." B _ :«

in vh&t ways could the next workshop of this type bé improved? N\
"Input cgming from a larger number of schaa;s, this would make it more
helprul." ‘

"More representativa of schools far & broader exghange of knavle&ge."
"Some chance for discussion among all participants K-12. tL.
"Show & sample film of Earegr Educaticﬁ as one listed on resaurce sheet."
"Perhaps more advertising." 3 ‘

; "Wouid it be possible to have a sécégd edition with still Qtner cansultants?"

"More Decple and Bchools involved."

: "Ha;d 1t during "Workshop time" (1-3) in specific districts —that way

3-L schools would be.represented,"
"No copstructive ideas at this time."

,

C@mméntsz ' SRR ' IR

"The two haurs were well apent——tc@ bad my fellow art taachers did not

partake - their loss."

"Thanks for all the materials.”
"I have appreciatéd Susan Klaibef 8 help;tcday and the days p:iar.
"Very warthwhile. ; :\ .

-

Iw“
1



SUMMARY TOTALS OF CAREER EDUCATION WORKSHOP EVALUATION

Location: Woodman Park Echnglr“Daver

No. of Perticipants: —— 3T ;,7ff _ _
Date: , : March 9, 1976 o

1. - Do yau feel that you achieved thé abjéctives of the warkshap?
_26 Yes -
No -
2. Do you feel that the activities and resources provided were sufficient?

, §§’ Ies
No

3. VWas en@ugh:timeipravided,f@r discussion and interaction?
1 -Too Much

_3. Not:Enough. A , e
_23 Abcut Right . : , _

4, In my apigi@n, the warksh@p was:

=
oo

Wéll Drganizei .
Fairly Well Organized
chrly Drganizéd

H
|

-

\. - 7" - / . ; )
‘ ' wvould you rate the help prQ¢iiéd by the instructor?.

Mar than adequate » _
Adéquate o e
- Less than adeguate ' S

i

| Mﬂ f

What dia you like about the warkshcp? '
g )

,"Well orgonized and excitiﬂg ideas preaented. N o s

""I thought it was very helpful especielly. so because of materials presented." ’

"I enjoyed the slides shown of acﬁivities done in other sch@gls alsm‘ Samgles

,ﬂdcne in clessrooms.”

"People were speaking from exbérience nct ’theary‘a@;rcach.

"Gave me addresses and told us places where we can go and see this type '

cf curriculum in use to get ideas.”

"The slide pr@jectcr wAS effective in depieting Mrs. Fanny's elasarcam

y_prejecti‘




6. (continued)

Ihe 2 hours praviﬁed an Dverviéw which has Etimulated intérest in Eeveral
.prajegts.
"Good time length ~ moved quickly "o :
"Sharing ideas.. Realizing Careeér Education was nlready going on withOut
realizing that it was, Career Education was defined." - - ‘
"I got a broader perspective;I guess I reglly didn't understand thé broad .
" range or overview of Career Education:" .
"Awareneas of simlilar problems." '
"Everything - especially discussion on cardboard carpentry
"Broken up immediately into small groups 80, that all materiale discussed
would be directly relevant to each teaeher. . :
"Everything." :
"Sharing of available ideas, titles and resource materiale.
. "The. 8lncerity of the leaders = the career booklet." :
"Being invited to Somersworth. Learning that it was possible to welk
- all 17 miles of the ccast in Just 3'days.. An idea about more greenhouse
" work and leather work.' - . :
. "A Wealth of 1deas to be used in the future." ' ,
"I enjoyed Mrs. Fanny's realistic approach towards Career Educatign - she
-and Mrs. Pearscn gave many ideas that cculd easily be utilized in the:
c;asarcmm
"It made me feel I should again attempt more. relatianahip ‘between my
courses I'm teaching and the careers offered in the field " -
"Ideas of care reducetion. "
"Finding out ‘what is going on and getting some idéas about how to iﬂcmrporaté
career education into the classrcom. ' L
"It was easy to absorb. Wwhat was presented even after a long teaching d&Y
An’ auﬂio—visug’wprésentatign end light. c@mmentary made that possible."
"I 1iked both Mrs. Pearson and Mrs. Fanny's presentations. They both in-
¢luded examples of aetivitieg which could be used at ali primary 1evels."
"T got ideas to use right awsy in my classroam. 'f
Discussinn of thinp; and ideas abgut career éducatian.

T. What &idﬁ t you l ke about the warkshap?

"1 faund out that I am lready using a lot of ithese ideas in o classfaam _
but it helped me get more organized about it."

s was - disappainted that mnre people ‘dtd not discuss what is.-being done
;in their classes - but ‘I think as was mentioned - many peaple were not . -
aware of what Career Education is and that they actually were invalvéd in
it," . .
"Time wested on vague introduction.”

' "Not enough ideas for grade levels - more sgegific ideas.

"I enjoyed the workshop very much - fiew faults!"

"It relied too much on the participants pravié;ng the inf@rmnticn
"Nothing.". ;

"Liked all parts."

"I didn t think I'd get too much out of it, but I diq, T'm 5lad I came,

.I see Eame things differently =1 gct gome good ideas.




"(Eantinuad) , - o ' ! ""fli!

"Nothing it was very 1nfarmative - give more adequate activities that

are presently implémentei.
"Lack of meterial - and ar same infarmgtian before workshcp - vaiously

the time constraints.’
"More ideas on grade 1evel,"

In what ways could the next workshop of this type be improved?

"I'm not sure that this is possible, Eut I would be interested in the
counselor's role in Career Education.' '

"A 1ist of special projects which are being carried on in various plaees.
"Some preliminary information or mare éetailed informati@n by spéaker
before bresking into small groups."

"I thought it was run very smoothly yet would like to ‘see § list of
Introductory activities to start out with."

"More” 'how to' information would be useful (in form of handauts ete.)"

. "A list of thinge being done in other schools - i.e. peer group counseling

. content, ete.

etc._ tutoring -~ teaching students to listen better.”
"Have people with existing Career Education projects discuss in detail the:
formation from the beginﬁing. Example, prgblems invalving administraticn,

[}

"Perhaps Each grcup shculd hegr frﬂm the @thérg - to get n perguective of

"Time 3—5 instead of haé "
"More definition -~ Caree: Eﬂueatian.
"Warmer meeting place." :

"~ "Hold in area where program is in pragress

"I prefer more specific workshops."
"Bring a sample packet instead of.telling me about it."“" :
"I would have liked a little more time in the small group situgtian to

* @lscuss what other teachers are doing in Career Edueatian.

"Try to perhaps zero in on more specific areas.":
"Heve & lungef periad of time: tc work t@gether in e group at\yaur particu—-

-1ar age level.

"I would have liked to see Earbara Pearsan 8 slides but I can cert&inly
understand technical prablems! .

"More time for discussion.”

"We ‘eould break déwn into smaller graups i. e. primary cn;y

Comments: . ;

"Priscilla Fanny and Earbara Péars@n g realistic a@praach tc Eanstrueting

‘learning situations was really quite refrEEhiﬂg.

"1 can get excited about something like this.- As soon as I. walk cut the
door and get back to correcting papers, preparing classes, ete. ferget it!
I think Career Educatian has always been stressed in business edveation."

- "We nééd more workshops to develap ways to aid our students in sgeciflc :

ETEES
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9. (Continued)

The élementary section I attencléa ves beautifully organized and the
instructors were well prepared and mast Eﬂthusiastic, All in ell = 8 very
worthwhile two hours!" ' ‘
"Thanks Mrs. Klaiber and Mr, DeLacey, esgecially, _

"The workshop was geared to the classroom teacher. However, I did benefit. -
sgmewhat from attending. Classroom currieculum should be well understQGQ
by "specialists" that was my remson for attending." -

I would like to know more of what -is being done in ether areas. It wc:uld
give me more courage in trying some in my mm classroom." :
"I do somethings but want to do more." _; :

"A godd workshop. Thank you." — o :
- "Perhaps this would call for another wnrkshap. In our growp (middle

sghac:l) ec:unsélars were nDt mentioned." -

1 [ ’ I3

)
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Lﬁcatién
No. of Particigants
Date:

gi

1

‘Do you feel that you achieved the .objectives of the ?QIKEEDP?

27 Yes

7777-NQ-

Do you feel,that_the'aetivitieé’ana resources provided weré sufficient?
25 Yes :

No "Need more information on coordination in all .clssses,"
""0,K. Could have prﬁVided more Specific suggestions for
Career Education."

"Would have;liked to have seen more: gpecific ideas for all
types of schools.,

Was enough time provided for discuasion and interaction?
1 Too Much | L
__2 Not Enough ; -

b

25 About Right

In my gpinian, the varkshgp was::

Well Drgaﬂized
Fairly Well Organized
. Poorly Organized /

/

/

/
/

;I lﬁmm

Lol

Hav wauld ygu rate the help pravided by the instructar?

/
1k More thén aaeguate /

1L Adequate o K

=~ . Less than adequate

e——

What'did you like abaut the warksh@p?

"Learning new ideas on ways to 1ntraduce or exteﬂd career eiucatian in

my classroom."
"Interaction with teachers from other areas - nevw ideas!"

‘ “Interactian with'people from different schools - new resources presented."

24



6. (continued)

Péaple were experienced and knew what they were talking ebout.,"
"Processes for proJects were carried through fram start to finish to show
,§tudent g involvement and ledrning experiences."

'"Introduction to programs already organized." . T
:New ideas, discusslion and interaction."

Infcrmal - good instructors.”

Pleased to-learn &bout new resources."

There‘here 's0 many ideas that can be put to use inexpensive;y in the
. claggroom."

"I enjoyed hearing about the many activities the children aia." |
'The veriety of ideas presented and new ideas to take back with me. "

Héaring what other people do in their ciassroom.";

"S11iges athing prejects done gave many ideas to use. They showed
relationship to other gubjects (1.e. math, etc.). Pleased that & group
vas get Wp for primary," 7
"I 1iked the way the workshop was bﬁoken down into levels. The information
ﬂﬂd discussion was far more relevant." It's good to know this 1s important.

"Dividing into small groups - informal stmosphere - ideas achieved from
ﬁractitionervr" :

"Awareness of how Career Ed. ‘has been used and can be used in the class-~
room, Alsc awareness that most of us have been doing same gf these things
without really thinking about it."

"It gave me many ideas to use. Maybe . not s elaborate as theirs, but;
thére are many ideas that I cen use."

"I enjcyed seeing slides of the project - it made it easily v;sualizea.
‘Also ability to see what other teachers are doing. The pattern for
Puppet was appreciated," - .

"Digscussion of idess from different areas_

"The idens discussed." .

"New insights into Cereer Ed. were glveﬁ. It is much broader that I
thcught- Algo, I like the 1deas we were:given which can be used.

Practical ldéas shared. Started on time - kept to schedule."

Résaurcés available bécame known."

The sharing of ideag.and infarmation about Career Education."

"Separating into Efaié level groups."

'New insights on Cereer Education - much broader insightst”

"Opportunity to hear what other secondury school educators are doing."

i T. What didﬂ t you like ab@ut the workshop?

 "Interaction was slow in our group perheps time of day was poor."
"I.dign't like to be read t@. , .

_"The workshop was too short.'
"Not enough of whet to do in a-structured classroom = exce@t for using
ideag already incorporated.” -
"I hnd hopes of leerning more new ideas but glad to know I am on the
right track." : 7 '
"Likea it very much - c¢ould have stayed longer."

1 i




T

""Nothing."

(gontinged)

"Nothing."

"Nothing ~ good Jjob."

"No complaints - it was very interesting."

"Would have been nice to hear from more people involved in gagi (deel)
career educgtlon. , ‘ : c
"Too short." = o o : _ el

"Too short - got into things bﬂtf%ot out,"

-

In what ways could the next workshop of this type be impraved?

"None." ' ' o : ]

"More time."

"More slides, more modeis, Perhaps some students explaining their X~
periences,"

"I think more time could bé spent in ‘this area. I also ‘feel 1t should be
mandatory for all teachers to attegd one or mere of this type of
workshop in Career Edueation," -

~"Describe the férmal set up of the administrative activities used in

Career Education. _

"More handsg on materials.

"This is a good -workshop."

"If possible, more hands on a;tivities for elementary - Jr. high.i

¥"Dn site regources."

"By providing more time far discusaion and interaetioni

"Ering in some projects S .
"Have each teacher bring along one idea’ to be mimeagraphed aﬂd givén
ta all teachers.” -

"We might choose & carder and roughly plan far B unit-

"Suggestion of other ways to introduce careers and how to develap them.
"Perhaps students who' have garticipateﬂ in thém cauld be brought in.
"Incorporate more A.V. materials."

"More bibliographies and suggestions’ of ‘career ariented activitlés might

‘be méntioned to make one more.aware of theirrawn programs that be ré-

emghasized‘ : . : , o L.
"Tndividual participants relate experiences in Career Education. ,

C@mments—

"Very gaad and eglightening.

"More infarm&tion on working on attituaes of stuﬂents with poor 'ilf
image.

“"This tyPe of workshop certainly glves many teaehers many ideas on how

career ed.’ can be carried ﬁut in the classroom. Children 1pa:n throuch

.experience and involvement."

é workshop."- .
r,is type ‘of education was not called "Cgreer E&. ~ creates
5. 1

"Phank. you very much

"Great-wdnt to attend another."
"I liked the way the idea of Career education wes put forth. It reminded
many of us we ere already using it 1n the cJassroom .

"Also I attained some nevw ideas for the future." =
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Career Education Workshops
for Somersworth-Rollinsford Staff

Sponsared by Seacoast Educational Services

A series of four workshops were planned and put on by Susan
Klaiber and Skip Prior to “introduce or re-acquaint all Somersworth-
Rollinsford staff with the Career Education Resource Center located
at Somersworth High School.

Each workshop had a different target group. Héwever, teachers
were invited to attend whichever workshop was most convenient for them.

The schedule was as follows: o
' No. Attending

October 14 New Teachers (all levels)
October 15 Middle School

October 22 Elementary Schools 21
October 23 High School 11

._Jw—J\l\-ﬂh

The following general format was followed for each session with

appropriaté matériaTs and activities being higﬁ1ighted'

Introduction - Overview of Samerswarth Career Educat1on
~ Handout - "Imprints and Shadows" booklet '

Use of Human Resource File

Previews of several appropriate AV materials (e. g. 16mm
films, filmstrip/cassettes, Career Cluster Boxes, etc. )

Detailed exp]anat1an of Resource catalog,. and Rescurce
Center including layout and sign out pracedures ’

DemonstPat1on and use of v1deo tape equ1pment in classroom
for interviews, role playing, etc.

Dpportunity to "wander" and preview all resources in center
The reacﬁion of péréons attending was ganera11y very. pbsiﬁive.

Evaluation response sheets are attached. A1l in attendance. were -

-requested to fill out and return before leaving. 'A11 but about eight

were returned..
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~ (Optional) T
Date October 14, 15,22 and 23, 1975 _

N
i

Workshop Title Somersworth Workshops

i

SUMMARY OF EVALUATIONS OF STAFF SPONSORED WORKSHOPS

Do you feel that you achieved the objectives of the Workshop?

Yes
o (Explain) -

-

Dc u feel that the activities and resources provided were sufficient?

What is your impression regarding the structure of the Wagksh,g?

_1 Not Enough
29 About Right

2 Not Enough

. —

_ 28 About Right

In my opinion, the Workshop was:
24 Well Organized

_6 Fairly Well Organized : p
Poorly Organized

How would you rate the help provided by the instructor?
15 More Than Adequate

15 Adequate

__ Less Than Adequate

What did you like ghcﬁt the Workshop?

Do you now feel that you could instruet your students in what you learned
as a result of attending this Workshop?
21 Yes
- 2 No . -
5 Not Certain

Comments: (Use other side of thiszgaper)

For comments see Appe







Office c;f“the Director

m o £ rQ7E ‘ Improvement of Education
October &, 1875 through Cooperation

TO: Teachers and Administrators of Somersworth-Rollinsford
School Districts

FROM: Mr. John H. Powers, Superintendent
Mr. Richard Green, Director, Seacoast Educational Services

RE: Career Education Workshops

Through the efforts of the Somersworth-Rollinsford Career Education
Executive Board and Seaocast Educational Services, monies have

been awarded by the State Department of Education (Vocational-
Technical Division) for conducting a series of four workshops to
re-acquaint or introduce educators to the Career Education Resource
Center. : :

We have scheduled these four workshops on the following dates:

Date S Target Group

Tuesday, October 14 New Teachers
"Wednesday, October 15 Middle School Teachers
Wednesday, October 22 Zlementary School Teachers
Thursday, October 23 High.School Teachers -
1f for any reason you are unable to attend the session scheduled for
your group, please feel free to. select the one most convenient
for you. Administrators are encouraged to attend whatever session
is most convenient for them. : o '
Coffee will begin at two-thirty with workshop scheduled from three
to five each day. The location is the "High School Audio Visual
Center - Career Education Resource Center" (located behind the
library). :

The purposes of the workshops include discussion of the concepts of
Career Education, suggestions for classroom activities and review :
of the many resources available to staff and students throughout
“the district. Susan E. Kaliber and James "Skip" Prior will be
coordinating these workshops for Seacoast Educational Services.

Sincerely,

Richard Green H. Powers: :
Director Superintendent of Schools

'e_‘g;acoast éadut:atic:nal c%r’vices A' | | - o

' Phone: 603-692-2171
603-742-4233

4:14H1gh8t ngéfsworth,‘}\il;l. 03878

e Y0
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Hame:

(Optional)

SOMERSWORTH CAREER EDUCATION Date:______ October 14, 1975

'PROJECT

1.

Horkshop Title: New Staff,ggmbegs

EVALUATION OF STAFF SPONSORED WORKSHOP

Do you feel that you achieved the objectives of the Workshop?
2 Yes o : )

_No (Explain)
Do you feel that the activities and resources provided were sufficient?
2 Zés .
Mo (Explain)

What is your 1mp12551an regarding the structu:e of the Workshop?
Too Much
Not Enough
2 About Right

Was gnaugh time P:avided for d;scussian and interaction?
~ Too Much -
_ Not' Enough
-2 About nght

In my cpinion, the Workshop was:
__2 Well Organized
___Fairly Well Organized
B Paarly Organized
How would you rate the help. provided by the instructor?
2 More Than Adequate
Adequate ‘

B i . .
——— .

- Legs Than Adequate

-  What did yau like about the Workshop?

“Learned about all the different resources available.”
*aids aﬁd information provided to help teachers."

Hhat didn't you like about the Wbrkshap? : i
~ Hﬁ comments. '

In what ways could the next Workshop of this tyPe be imgraved?
No comments.

Do ynu now feel that you could instruct your students in what you 1earned
as ‘& result of attending this Workshop?

. ,; IES

|
ot
L]

Hﬁt Certain L E . 3 -

Co.ments:
' No comments.
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Name: _ . — -

L "~ (Optional)
SOMERSWORTH CAREER EDUCATION PROJECT  Date:_____ October 15, 1975

Workshop Title:_ _ Middle School Staff

EVALUATION OF STAFF SPONSORED WORKSHOP

1. Do you feel that you achieved the objectives of the Workshop?
2 Yes - "To an extent." "If the objectives were to show resources & Equip."
__1 No (Explain) - "Prgvlﬂed us .information."

2. Do you feel that the activities and resources provided were sufficient?
Yes:
No (Explain)

“1

3. What is yaur 1mpr2351on regarding the st;uatu:e of the Wbrksncp?
. Too Much )
1 Not Enough - "Too few pecple attending."
2 About Right

4. HWas enauqh time pravlaed for ﬁisucsszan and ;ntéractlan?
Too Much
~ Not Enough
~ 3 About Right

5. In my opinion, the Workshop .was:
__2 Well Organized
__1 Fairly Well Organized - "More preparatlan before hand."

_ Poorly Organized

6. How would ycu rate the ‘help provided by the instructor?
- More Than Adequate
3 Adequate
___Less Than Adequate

7. What did you like abcut the Workshop?
"Seeing materials available."
"Demonstration of some of the equlgment avall le
"Reallsat;cr of some new Equlgment-“

8. What didn't you like about the Wa:kshap?
"Lack of people."
"Not enough people for interaction.”
|
9. 1In what ways could the next Wa:kghag of this type ha ;mpgaved?
; "Not after school." —
"Somehow convey the importahce of it."

O
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10. Do you now feel that you could instruct your students in what you learned
.as a result of attending this Workshop?
Yes
1 No
1 Not Certain

[l

11. Comments: : _
"I can see that I can use some of the matérial in my existing
program given some time to plan and explore it.”



SOMERSWORTH CAREER EDUCATION PROJECT  Date! ___October 22, 1975

‘3;}4 -

"In ﬁy opinion, the Workshop was:

" (Optional)

Workshop Title:_ Elementary Staff

Ha (Exglaln)

Do you feel that the activities and resources provided were sufficient?
15 Yes
No (Explain)

What is your 1mpress;an regafﬁ;ng the structure of the Workshop?
Too Much

_Not Enough

About nght

_15

\“w\

Was Enaugh time provided for dlscu551an and inte t ion?
. Too Much -
2 Not Enocugh

13 About Right

11 wWell Organized
4 Fairly Well Organized
) Eacrly Organized

7

How would y@u rate the help P:Dvided by the instructor?
7 More Than %ﬂequate
= H

__ B Adeguate
7Less Than Adequaﬁé

“Gettlng lnvalved "

"Using the video."

"Info on material.”

"Information given; experience prav;ded-"

"Liked the ch;ldren-“ , _
"Sellers believed in 'their product; group participation; exposure
to heretofore unfamiliar @areer Education information."

"T.V. video taping; knaw1ng about the envirnnmental box."
"Interesting, fun and informative." -.-

"The video-tape recordings were interesting and ;nsgired me to use
it in my classroom." :

"Exposure/explanation."

"It got people involved."

"The T.V. was fun and could be a great tool."
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11.

What didn't you like about the Workshop?
"Too long & time of day."
“Perhaps have two shorter sessions instead of one long one."
"I'm still hazy on what is here at lc: grade level."
"It's a bad time to have a workshop; maybe could have been schedulgd
on a scheduled workshop day for all teachers."

In what ways could the next Wa:kshap af thiz type be improved?
"More time for browsing."
"Two sessions instead of one."

Do you now feel that you could instruct your students in what you learned
a

5 a :esult of attending this Wc:kshgp?
11- v

_1

w

%

"3 Not Certain

Comments:

*looking forward to using these materials in class—safter lcaklng
through them."

“Very worthwhile workshop. Glad it was held to show us what-was
available. Would like to see some teacher-release time S0 we.
could become better acquainted with the materials and équlgment.

"Would like further instruction with video equipment.”



Name: _ _ __(Optional)

SOMERSWORTH CAREER EDUCATION FROJECT  Date:__ October 23, 1975

Workshop Title: Hig§‘53h§gl Btaff

EVALUATION OF STAFF SPONSORED HORKSHOP

Do you feel that you achieved the objectives of- the Workshop?
_10_ Yes
No (Explain)

Do you feel that the activities and resources provided were sufflelent?
_10 Yes
- No (Explain)

What is your ;mpr85310n zega:ding the structure of the Workshop? -
Too Much

___ 'Not Enough

10 About Right

Was enough time provided for disucssion and interaction?
‘Too Much

_____ Not Enough

_10 About Right

In my opinion, the Workshop wi:u:
_ 9 Well organized
1 Fairly Well Oros a8
- Poorly Orzaniuc?®

How would you rat:
__ 6 More Than A4

__4 Adequate
Less Than Adaquate

ip provided by the instructor?

What did you like:about the Workshop?
"Info presented clearly ..: sell crganised "
"It was képt loose."
" Getting a total picture o: material available for all disciplines."”
"Informal atmosphere to aceeniplish @bjectlves.".
"Met objectives."
"Casual atmosphere and small groups."
"Student participation."
"Good general overview."
"The tapsd interviews were quite enjoyable."
"Made us aware of materials available."

38



8. What didn't you like about the Workshop?
"Much not new to me.”
"The time--after school.”

9. In what ways could the next Workshop of this type be improved?
"Show more examples of resources." .
"Larger attendance.”
"More time to browse around looking at materials."”
10. Do you now feel that you could ingtruct your students in what vou learned
- as a result of attending this Workshop?
8 Yes :
~_ No
~ 1 Not Certain
11. Comments: .
"They answered all my questions quickly and head-on."
"Should run similar workshops for students interested in
Career Education.” :
"Well done!" :
®Very well prepared. Instructive!"

RIC e
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BUDGET SUMMARY



Budget Summary
Project #6416
June 30, 1976

%

cct. No. ~ Description - .| Budgeted . Spent Balance

135 : _ 'Regional Coordinator ' : $§ 500.00-| $ 500.00 § =0~

o

190.1° Travel - Coordinator . 80.00 | 80.00 . -0-
180.2 Support Services . ' N 250.00 - 250.00 =0-

230.1 | ° sSupplies © . . : | 200.00 |  193.43 ., 6.57

235 Instrucfors 1,180.00 | = 820.00 ~ 360.00

390.1 Travel - Instructors o ' '520.00 380.00

TOTALS 1 L - | '$ 2,730.00 | $2,223.43 $ 506.57

e ~ 4
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VIDEO TAPE OF REGIONAL WORKSHOP
A video tape was included as part of the ériginal_:egcrt to the

Hewiﬁamgshire-State Department of Educatian, ﬁiviéiaﬂ of Vocational~-

: Teehnlea; Eduéatlan, Research Caa;d;natlng Unlt, 105 Loudon Raad -Concord,

"N. H-, 03301. Othe; copies are ava;lable for loan, from Seacaast Educatlanal

i
Services, 414 High Street, Same:sw;rth; N.H., DBB?Ei



. y

P / ;

USOE_DEFINITIONS | s

] -/ -

R 7/ |

/ |

/-

' / - . : ;

CAREER IS THE TOTALITY OF. WORK ONE DOES IN HIS OR HER LIFETIME,
/ - : |

£

£

WORK IS C’DNSCIOUS /ﬁ'f‘@ﬂ'l‘, OTHER TH.AN THA'I‘ INVOLV@ IN AC"‘IVI‘I'IES,
WHDSE PBD&LARX' PURFOSE IS EITHEF C‘D?ING OR RELAXATION, A.DED AT

PRC!DUCING BE‘IEFITS FOR ONESELF AND/DE OITEEEF‘ A.'ND OTHERS .

V

ORE LEARHS .

QARE’@ @UCA‘I‘TDE IS THE TDTAI.I'I‘Y DF E}EPERIIICES TI:EDUGH WHICH ONE

LEARNS AEEDUT AN’D PREPARES TD EKGAGE IN WORK AS PAE'I‘ OF HIS OR HER

" WAY OF LIVING.

-KENNETH HOYT -
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WHERE DO I STAND?

If yaﬁ listen to and read what people say and write sbout career eiuﬁstiog,
you'll find that one or more Qf the following cancepts will sneak ina
Career educatien is: .

A program that is diatinct frgm others, thﬂt you sign up f@r -
Edueat:an itself, since EVErything we 1earn affects everything we do
A revolution that w;ll refgfm the entire educatianal entergrise

A vehicle far maklng teachlng ané learniﬂg more interestins

A process that is ongoing, th&t never ends . "

| _Nethlgg new at all - we;re doing iﬁialfeady': |

A curriculum with specified gonls, objectives, materials

A new 1ﬁbel'fcr véeatioﬁal e&ueﬁtiﬁn

An activity that is of fnirly short iuratién, e.g. taking a fiéld trip,
building o house, raising & hog, holding a Career Day"

A well-kept secret in Washi;gtan

A track for students with particuiar needs, interegts; abilities

A blending of best practices 1 \¥§c3tianal educaticn, cailége Prep, general
education, and counseling and Qpce : . . -

A -system which caorainates a variety of léarning resources to meet learner
needs ' . . i .

A_A unit of study as part af>a school éiasa ér céu:se

An approach th&f—is entirely &ifféréﬁt'fram Wh?t-WE do now
V‘Afpalitiéal ploy, a'p;gt, o platitude, a gimmick or & fad

-An avenue for reaching and msﬁivéting the stﬁdeﬁﬁ

Aﬁ.emphgsis or fa%ﬁs on WhEt|PéQ;lE!do'er a 1iving

An experienéefthat.éli pérééns shdulﬁ have - sayPAby'the elghth éfade
Thé eéﬂtexﬁ far 1eafﬁing:ta make o living

A fromework around which meaningful career-related activitles can be '
structured

Distributed by_éCEP

_ Earthwest Regignﬂl EduegtiOﬂal Laboratury

4:3




". « . a broad appfcaéh to edueation . , ."
'+ » . broader than vocational educatiOﬂ, and is for all learnersy regardless
of age, sex, race or educational ggala . :

", . a EQ&lIléatiOn and combination of the most Eugcesgful educational
practices presently in use . . ."_ :

- ". . . compatible with all educational goals ..

" . . .an emphasis on applied vs. descrigtive learning, 1.e:, aetive
rather: than passive learning . . ." .

-

", . .en approach to motivate 1éafners and incresse achievement . . L

"‘7. « geared to impgrting sgcial, psychglagical, educaticnal, econamic,
and manual EkillE e e .

"...a l;nk_between education and the real world . . ."

". . . based on sélfsawafeness'and awarness of the enviranment s e 8"

M edueation which can ‘be applied’ throughout life in a variety of
' circumstances -

CAREER EDUGATIDN ceo IS NOT

", . a way of eliminnting or changing all that hes been included in
academic areas . . .

£

"o, . Eimply vccatlanal educatigﬁ in a new package e

" . . & special guidance service P

", ... Just for stﬁaegts ig Junior high or high gchool ... .

3 . Tt

"L juéi for students who don't plan on gcing to co 1 EEE + .
"L a'éourse, or a series gf courses . . "
Y. . % negction of tre ditional xdugFticnzl Dbdectives ..

1

", .', a subject to be taught. . .
i

". . . limited to teachiﬁg saleablé-skills coe

". + . the solution to all our educational problems . . ."

", . . eimed only at paid work . . ." '



STRAIGHT ANSWIERS ON. CAREER EDUCATTON

0

I-=Kenneth B, hsyt, Associate Caﬁmlg319ner for Careecr Educatl@n, Unltcd Stht es
Office of Ldueation, Wishlngtgn DC

WHAT IS CARETR EDUCATION? r .
In a generic. sensea, caréev cduea ation consists. of all the ucthltle and
étperlenceg through whieh individuals ﬂrep“ t hensclves for and engage in vork--
. paid or unnaldaeaurlng their lives. As 2 respongse to a ¢all for educgtlcnal
reform, career education secks to make prepﬂrat;on for work both o promlﬁent
and a ﬁc:mhncbt gozal of fimerican education at all levels. By doing 50, it
-hopes to make warks—yald or unpaid--possible, neaningful, and satisfying. for
each individual. . : A

i bl
. !

iOW DOES CAREER EDUCATION DIFTER FRDM VOGATIONAL EDUCATION?
1. Carecr education includes career ‘avareness, expleoration, decision
maﬁznr, breparation, entrj, and advancement. Vocational educgt;an has anly
. .one Qf these components——carcer preparation--as its main thrust. ' .
Carcor education is Tor oll persons, vhercas voeaotionnl eduCﬁtlcn, ns
it now exists concentrates Primarily on people- ﬁEEkinF voeational teehnieal
education bclaw the bacealaurcate ﬂcgreg level.
3. Career education emphasizes both paid and unpaid work in the lives’
‘of individuals 3, whereas voeational ediicotion cemphasizes preparation for work in”
the world of paid cmﬁlojment

P )

=
=}

VIY WAS THE LAUILICHING OI' CAREER EDUCATION CONSIDERED RECESSARY?

First, for the last gevcrzl years, people have been demanding that the
- formal educa ational system change in ways that will encble students, when they
leave the educctional systerz, to be more sucecessful in finding and engaging
in satls?yln*; vorthwvhile -worlk. Second, thé meaningfulness of work in the
life~styles of fmericans is declining, ! ané this has serious conaequenceg for
préducg1v1ty. ’
PE@T ARE THE Fﬁ&RﬂC$EPI:1IC oF A FDDj CAREER FﬁUCA”IDH PROGRAM?
’ First, the progrom involves all students-at all cducational levels. Sce ond,
it is caardiﬁhted to refleet what is knowvn about carcer development. Third,
it is collaborative, both in terms of ralatlénsh ps cxiating within the edu-
entional system and in terns of zel&t;gn¢h1§ involving the cducationzl system
-ond-all other phases of business and Séciety! “Finally, it.is flc;rner—ccntered
in goals, basicAmettholggygfand evaluation. R C-

SHOULD CAREER ‘EDUCATTON EBI ;AUGn AS A SEﬁlﬁA”F SUBJECT? )
" o. It should Do V1ewﬁd a5 on additional way of motivating Etuﬁcnts ta
learn ond as an. alterna tive thasroam methodalog; for tec cher use. :

Is’ CnRTTR EDUCATION “;CESQARY 1T THF LFHZHTAFY LEVEL?

Yes. Work values ng part of one's personal value system cannot be
-ignored” during the elementaory school fegrg.: To ignore the teaching of good
work habits untll sccondary school would be disastrous for many students. Real-
izing the criieinl 1ﬂp0ftin§; of b251c academic Eklllu in the world of work
should motivate :1Eﬁctfﬁ1j school students to learn such hasic sliills hetbter.

47
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1

IS CAREER EDUCATIDH JUST AH‘LEPHDACH TO A GOOD LﬂCHIHG TECHNIQUE?
llo. As an ingredient in the teaching- lchrn1ﬁ? process, o good teachlng
tcchnlcue reprcsentg 01ly one eamponent of .o comprehensive earcer educa ation -

" program.. To emphasize. the use Gf career Lducatlon only as a teaching tech-
. nique is to disregard 1La CGlllb@T&thE nature. When education as preparation

for worl truly becomes a2 prominent and a perranent goal of all Amerieari-edu-
cation,. the term career educea tlon can be dropped. . I believe that "day is years
away. : e

WHAT ABOUT TIE IRTS Aﬁﬁ HUMAWITIES IN CAREER EDUCATTﬁﬂ§

Dhey are crucially important for tuo rensons. Firs t, thay are, for many
:ﬁgrsonq, a Psrt of the world of paid erployment 1nd 80 must be ineluded as _
careagr aﬁtlong for students. Second, the dehume anizing noture of- riany JjobLs in

‘today's world of paid omplovment mekes it vital that persons Be able to use the -

arts and humanities for some of the worl they choose to do-in their leisurve tima, -

HDW Cﬁﬂ ”EAChQRu GET CARLER QDDC\TIOH STARTED I THEIR SCHOOL?

. Getting Qturtgd invelves (a) elénr knovwledge of the subject natter they are
-trying to tpach, (b) a2 list of basic ecarcor educaticn concepts from which they.
‘can select,| (c) knowledse of available community reséurces, and (d) ingenuity

and creativity., When teachers are arnmed ‘with these thlnga, carcer education
offers therf o Weﬁng of, usging their abilities in ways that help students learn
rore through utlllulﬁF a variety of resources in nddition to the usual tDYthOk
and curflc,igj suide. . :

of. c,urﬁc, it is better 1£ the entire school is 1nvalvcd in the ecarecr
cducation effort.  Lut if individual teachers weit for that to happen, they nay
mever begin. . ’ . ’

1

IS CAREER IDUCATION JUST AlIOTHER EDUCLTIONAL FAD?

. .'Ho. The call for carcer education, vhich has COME from pa ‘entg, gtudentu,
~and the general public, will not go avay until it has been answvered. _ Binece
educa ators were not the ones vho 1asued ;the eall, they cannot make it £0 avay
except througn actionsg respohdlnr to tha call.

Ié CAREER EDUCATION CROVIIIG?
Iesi Approximately 5,000 of the 17,000 school- dlStflCLa in the United
states nbve bégun some. carecor ;dugatian activities
) That =zecms to nme to represent fantastic growth wvhen onc Eonalders thgt (o )
the term career education wasn't coined until a little over three years zgo; (b)
only about 250, federally funded career education brogroms have existed in local
‘school districts; and (c) no federal coreor education lav existed prior to 1974
and, even now, no ‘specific carecr education funds have been available from USQOE.
In ny opinion, one of .career cducation's current prohlcms is that because .
"~ it has zrown too fgst the q a,t ity of our efforts ha far cxceedéd their. quzllt;.

£

WHAT ABOUT THE CGQTb OF CAREER EDUCATIOH T0 LHE S(”IJK(.')(.',)L':j WHLRZ WILL ihL MOLEY

CONE TROM?
Over 90 percent of tuc casts éf Qduc&tlon involve either bulld;nrﬁ ﬁnd

aqulﬁmcnt cr staff anlaries.  Since, in career éducﬁtlcn3 Ve aroc as JiﬂE for
-neither néew buildings nor greatly increased dtaff personnel, . we.aren't antici-~
poating the need for lzrgc arounts of moncy. -L hope the costs of career cducu-

tion vill continuc-to come rostly frOﬂ local’ and Etate funds, not from Tederal.

.
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IF SUCH\}\§RGGEAM IS LAUNCHID, WOI'T CLASSROOM TEACHERS NEED IN-SERVICE EDUCATION?
In—se;vice'gﬂucgtion represents, in my opinion, the largest single cost :
required for effective career edication. My feeling is that all teachers should
be expdsed to.initial in-service training in carecer education to acquaint them
with its basiec nature, goals, and nmcthodolory. The most important kind of in-
‘service education comes when teachers try to-.infuse carcer education in the '
teaching-learning process. Only teachers who volunteer to undergo this forn of
in-service education should be involved,
WHAT ABOUT PRESERVICE EDUCATION?
It will bé essential to the long~run success of career education. Michipan,
Louisiana, Washingtgn; and Arizona have maﬂé fgood initial efforts to infusc
earcer education into prescrvice ‘teacher education programs. To me, inportant
28 prescrvice education'is to career educiﬁion,'it“fepreéents o lower pri- S i
..OTity than in-service .cducation at the present time. ’ ' : -
Ideally, preservice and in=service caréer education should be going on
simultancously. Ve must realize, however, that the primary expertise in career
education is noéw in our, local schools, not in teacher-education institutions.
Teacher cducators have much to 1Earn»fram'1ezding carcer educntion practition-
ers if they are, to infuse carcer education concepts into preservice teacher
education prograns. Many teacher cducators ara:hegiﬁning to do so now.

fOW DO STUDENTS, TEACHERS, AND THE FUBLIC REACT TO CAREER EDUCATIOH? )
Reactions secem to be positive and enthusiastic. Tor example, in Attitudes

Toward Career Education, published by Policy Studies in Education, New York

City, 73 percent of the parents surveyed agreed that students should be told

about jobs and job requirenents’ during the study of every subject in every

prode. And in the fifth 0 lup Poll of Public Attitudes Tovard Lducation, 90

percent of those polled said public schools should give nove enphasis to a .study Sy

of trades. professions, and businesses to help students decide on-their carcers. -

Many teachers tell me thot using o career cducation approach hos made teaching

exciting and meaningful for them. T have also. heard favorable comments fron

hundreds of equally enthusiastic students. '

WiHAT DO YOU TORESET AS TIE TUTURE OF CAREIR EDUCATION? ) }
. Its future depends fTirst, and foremost, on how effectively it is now
‘implemented. ' ' : _ R B S
' It will continue to grov and flourish for many years if we can: (a) lLeep
its focus on education as preperation for vork, (b) continue to emphasize itc
collaborative nature, {¢) maintain an adequate level of Tunding,  (d) recognize
that we can all be involved in the action, (e) concentrate on how much help
students receive rathcr than on who received the credit Tor helping, and (7))
devote conscientious cfforts toward evaluating the effectiveness of carcer:
cducation for all persons not all levels of cducation in all kinds of educational
scttings. ' » ) . : B .
If we fail in any of these tasks, carcer education could and should disappear
in a relatively Tow yeors. The key to the future of career ‘edication is- the
teacher, for the classroom is where 211l of these thjngs'éithe: eone togetlier

or f2ll apart.

'8) - 1-31-75 | |
fource® Today's Lducation, January/February 1975 -

- Distriinted by: Concord Corccr Fdueation Project
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- - ~ MAJOR' CAREER D?VEL@PMENT GOALS

i S o e - == =

. ; - o |
PRIMARY. XEARS | INTERMEDIATE YEARS | JUNIOR HIGH YEARS. EECDNDARYVYEABS
K-3 - : GRADES L-6 : - GRADES T-9 GRADES 10-12 °

_Avafeness of self :Devélapiﬂgva paéitive | Clarification-of Reality-testing
' self-concept |- self-concept | of -self-concept-

Acquiring a sense Acquifiﬁg o ‘discipline | Assumption of re- | Awareness of
of ¢upt- 33 over of work { sponsibility for preferred life-
one' s :ife " B career plenning | style ™

Tdent!ication Identification with . | Formulation of ten- Reformulation of
- with cosker ' the concept of work | totive career goals tentative career
; as a valued institution o : -, | goals

Acqud - ny, Tnow= Increasing knowledge Acquiring knowledge| Increasing know-
ledge ~hout workers about workers of occupations and | ledge of and
‘ané "nuiv life style : work: settings exrerience in

: ' occupations work
settings

Acquiring ivior- | Increasing inter- Acquiring knowledge | Acquiring know-
personal skills personal skills | of educational and | ledge of educa-
: Co- - . Vocational réséurce% tional aend vo=
cational paths

The ability to Acquiring a sense .| Avareness of de- = | Clarification of !
pre-sent oneself | of control over : cision-maeking ' decision-meking "
objectively one's life ' -] process process as re-

‘ o C lated to self |

Acquiring respect| Valuing human Acquiring o sense Tentative commit-
for other pecple | dignity @ - ~ . | of independence ment within a
and the work they . ’ o ’ chorging world

do both for remuner- . : :

aticn and non-remun-
_eration ‘

E Acquiring Job
ertry skills"

Source: - ' Ténnysnn, W. Wesley, Mary Ki Klaurens, Eﬂd Lorraine S.
: Hansen The Career Development Program. Unpublished
paper, Callégé of Education, Univérslty of MLnnESOtﬂ,
October, 1970, -
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1s6.

17.

18.

People have many k;nds of careers.
Every @ai@atign contributes to society.
Eve;jj irﬂividual can b.ave a rewarding c:a:_feer

Every person is an 1nc11v:uiual, ‘with élffarent abilities, interests, needs,
valuss,

Every individual devel::ps a personal "style" which he can fulfill in a
caresr with a similar "Style". ,

4

caréc:ars for many reasons.

or choices may occur 1:1 a nunber of. occupations.

Every career 5331;1:&3 same special p.:eparat;cn_
N
Changes ard corditions in the mrld affect careers.

Work é;q;erz.ence fa:;l;.t:atés career decision-ms
Any career has ciiffferent levels of responsibility.
Cargér da:;smns reflect the rapidity of change in GIJI‘EI‘IVZ.I‘GFﬂEI‘It

A persc::n s relationships with other people, with his employer, and with
SDClEty affect his own career as well as the careers c»f others.

Pecple c:ha;rga; and smtmes Eh@ge car&erg, as they go through life,

The choice of a career usually involves a compromise between greater and
lesszir needs. ‘

Careers can ba gmup-;d in various ways Ll”ltﬂ “f?mulles" requiring similar

'ablll’%;es and providing smular ra\rarﬂs

;’ Qrsta:ﬁ, nr:t c»nly his jc:}: sutalso his employer's rules,

=



=2

23, The individual can learn skills necessary to Ifl.r'lké‘ mature, relevant fieclsz.c:ns
regarﬁ;rg his carser. :

24, The Lﬂ(ilVlﬂLEl must learn to accept full responsibility for his decisions.

25. Changing carcer needs require flexibility as an integral part of the
educational process. ,

26. The individual needs to develop a realistic image of himself as a
contrituting member of society. .

27. The individual needs to understand himself and his values in order
to make a carear choice. »

28. The individual neeé‘s to understand and respect
others.

the occupational choices of

29. All educational é}@rlences, particularly school subgec:t matter areas, are
interrelated with careers and the world of work.,

30. Training routes to occupational entry are varied.

31. Career satisfaction is dependent upon harmonious rélatmnsh;gs between the
individual and his work envirorment. :

32. Occupations and life style are lntefrélatt:d

33. The individual needs a mrkatable skill UEDQ 1eav1ng the educational
J system.

34. There is a relationship between one's choice of wgr}z ancﬂ the availability
and utilization of leisure t_uTE .

35. Various groups and ;nstltut;cms influence the nature and structire of work.
36. " Carcer development recuires a c::::nt_muaus and sequential series of choices.

37. Cecupational supply and demand has an impact on career planning.

38. Enviromment and individual potential interact to influence career development .
39. Persons need to be r:ct:wgmzed as having ﬁlgmtg and worth. '

40, Work means different things to different people.

Distributed by: Concord Carecer Education Projcct '
kh/8/28/75
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DIMENSIONS OF CAREER EDUCATION

The student will:

ll

Identify values, interests, abilities, needs and other self
characteristics as they relate to occupational roles. (self dimension)

Explore occupstional areas and describe opportunities, potential
satisfactions, required roles of workers and other related dimensions.

(occupational infermation dimension):

Describe the psychological meaning of work and its velue in the human
experience. (psychology of work dimension) '

Deseribe modern work structure, and work envifoﬁment53 and organilzational
characteristics. (organizational dimension) .

Tell how the indivudual's role in work is tied to the well-being of
the community. (social contribution dimension) :

Demonstrate planfulness in striving to achieve occupational goals and
objectives, (planfulness dimension) = :

Demonstrate through work-relevant behavior that one is acquiring a
concept of self as a productive person in a work-centered society.
(work ethics dimension) '

Describe that relationship which exists between basic skills, marketable
skills, and interpersonal skills and the Jobs one can reasonably aspire

to in edult life. (school-work relaticnship dimension)

Demonstrate possessibn of a reascnabié degree of basic skills, knowledges,
and behavioral characteristics associated with some type of work or
occupational area. (occupational préparation dimension)

Demonstrate through work-relevant behavior an ability to learn, adjust
to, end advance in one's chosen occupation. (work adjustment dimension)

&
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A PLAN FOR CAREER EDUCATION

bhsglcﬂ or Purpgse
atgment of general purpose of a career eﬁueatian program in your school.

Program Objective :

Ten to twenty obJectives of the program (such as the seven dimensions of
cereer development) pius any others (such as "to stimulate student interest .
in school").

;ﬂvclvement of Personnel

Adminlstrataf regpanslbzlitles
Caunselor respcngibllitiés

Task forces or cammitieas

Leadership or eocordination

Outside advisory help

Parent and community involvement 7
Rewards and recognition for participation

Delivery System
How integrated ~ what subjects or units

. Uae of career clusters?

Central thrust of program (hauis on, work experlen es, simulations, ete.)
Articulation

Resource Materials

Library, asudio-visual, etc. ' e

Classroom speakers

Equipment available or needed ,
Industry contacts .

Characteristica of the Program
Kinds of act1v1tiea, general guidelines, etc,
Methods .

" Cost arrangements

Evaluation

Descr;be how you will evaluate -~ teacher g or what forms
Pre and post tests

Communication and feedback

VIII. Phasing

Tim&t&bié, Schédule or flowchart

TS des to - the teacher
‘What to do on a fleld trip
Quastiors for a resource visitor
Discussion questions

-~ Fcrms or Guigd




CAREER EDUCATION PROJECT

CHECK LIST FOR PLANNING AND DMPLEMENTING

Iime:

_ School Board - ___ Planning

e

_ Central Office __ Implementation

— Principels & Other Administretors —__ Yourself

—__ Teaching Stafr ____ Staff

___ Students —.. Contact Feople
. Community

. Business/Industry

— Labor

State Department of FEducation -

—a

Resources: Manegement:

Human ___ Needs Aeséssment

__ Material ‘ ____ Goals, ObjJectives, Activities
— Equipment . ____ Advisory Committees

. Space . Dissemination Plan

— . Financial —_ BEvaluation Plan

| —_ Staff Development

. Time Lines

____Program Budget

Distributed by:
Concord-Career Educetion Project °
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SELECTED PERIQDICALS _FOR THE CAREER EDUCATION PRACTITIONER

"Career Rducation News"

"The Federal Register
(1-year sub.)

"Personnel & Guidanca Journal
(1-year sub. )

"Cross-Reference on Careers’
_ (1-year sub.)

"Career Education Digest"
. (3-year sub.)

"Guidepost"
(1-year sub.)

"Counselor's Information Service"
(1-year sub.)

"The Futurist”
(1-year sub.)

"Eehaviar Today"
(1-year sub.)

"Organizational Dynamies"
(1-year sub.)

"PHI DELTA KAPPA'
(1-year sub.)

-1-

$Ls.00

$20.00

R

5.00
$16.00

$10.00

$ 9.00

. $12.00°

$18.00

$ 8.00

60

Carecr Education News
MeGraw-Hill Publications Co.
P.0, Box #Ll2 ;
Hightown, New Jersey - 08520
U.5. Covernment Printing Office
Superintendent of Documents
Washington, DC 20Lk02

APGA Press
1607 New Hampshire Ave., MW
Washington, DC 20009

American Hospital Association
840 North Lake Shore Drive
Chicago, Illinois €0611

Educational Properties, Inc.
P.0. Box DX o
Irvine, California 92664

American Personnel & Guidance
Association

1607 New Hampshire Avt., NW
Washingtcn, D.C 20009

Counselor's Infarmatian Service
B'nai B'rith Career and Counse-
ling Services

1640 Rhode Island Ave.,
Washington, D.C. 20036

- Niwi

World Future Society
P.0,.Box 30369
Bethesda Branch
Washington, DC 2001k

Behavior Today
1156 15th Street
Washington, DC 20005

AMACON
135 West 50Street )
New York, New York 10060

Director of Administrative Ser.
PHI DELTA KAPPA

"‘Box #789

8th & Union Streets
Sloomington, Indiana L7LO1



"Teacher'" , $10.00 Teacher
262 Maszon Street

(1-yeer sub.)
: ' Greenwich, Connecticut QEBBD

=

"American Educetion" . $ 9,95 U.S. Government Printing Office

(l-year sub.,) - , Superintendent of Documents

. ° Washington, DC  20L02
Education Digest” $ 6.95 7 The Education Digest

(1~yeer sub.) 416 Longshore Drive

Ann Arbor, Michigan Uu8107

"The Jownel of Applied Behavioral Se 1Eﬂce'$l5 00 The Journal of Applied Behavioral
(j."‘yléar sub. ) Scienge
1815 N. Fort Myer Drive
Arlington, Va. 22209

'"Soeisl Change’ '$ 4.00 Social Change

(1~year sub.) NTL Institite for Applied Be-
haviorial Science

1815 N, Fort Myer Drive
Arlington, Va. 22209

"Media Mix" $ 7.00 Meaia Mix
(1-year sub.) 221 West MadiaanﬁS§féet
» Chicago, I%%{ici 60606

"Synthesis" . - $ 17.50 ngehmsynth351s Press
(1-year sub.) - 150 Doherty Way 7
Redwaﬂd City, California 9L0é2

$1h .00 Human Behavicr
Subscription Départment
P,0. Box 2810 - .
Bouiaér, Colorado 80302

""Huran Behavior"
(1-year sub.)

""Mea;a %rMéthadsﬁ $ 9.00 Media & Methods

(1-year sub.) 134 N, Thirteenth Street
'IPhiladelphia.S Pa. 190107

"Learning" _ $ 8.00 Learning

(1-year §ub.) : : Subscription Department

1255 Portland Place
Boulder, Colorado 80302

"Early Years" ' $ 8.00 Early Years S
(1~year sub.) , P.0. Box 1069
- - Skokie, Illinois 60076
~ 1
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